1. Date of issue

19. 07. 2018
2. TRADE NAME
TURMERIC OIL

3. Name of Manufacturer & Supplier

Phytos Natur CZ s.r.o

4.Name of Product

TURMERIC OIL

5. CHEMICAL IDENTIFICATION
NA.

()]

. COMPOSITION/INFORMATION ON INGREDIENTS

N/A
7. HAZARD IDENTIFICATION

NON-HAZARDIOUS
8. FIRST AID MEASURES

INHALATION EXPOSURE-Remove from exposure site to Fresh Air. Keep at rest, obtain medicinal
attention.
EYE CONATCT-Rinse immediately with plenty of water for at least 15 Mins.

SKIN CONTACT-Remove contaminated clothes wash thoroughly with Soap & Water.

9. FIRE FIGHTING MEASURES

Non—Inflammable, Fire FIGHTER SHOULD WEAR POSITIVE SELF CONTAINED BREATHING APPARATUS.
10. ACCIDENTAL RELEASE MEASURE

PERSONAL PRECAUTIONS-Avoid inhalation & direct contact with skin & eyes. Use individual
protective equipment in case of major spillages.
ENVIORNMENT PRECAUTIONS—Keep away from drains, soils, surface & ground waters

11. HANDLING PROCEDURE H.D.P.E. CONATINER OR ALLIUM BOTTLES.

RECOMMENDED STORAGE CONDITIONS—Store in tightly closed original container in a cool, dry &
ventilated area away from heat sources & protected from
light.

12. EXPOSURE CONTROLS/PERSONAL PROTECTION

RESPIRATORY PROTECTION-Avoid breathing product vapour.
VENTILATION-Ensure good ventilation of working area.




13. PHYSTCAL AND CHEMICAL PROPERTIES

APPEARANCES : DARK YELLOW

ODOUR ¢ VERY PERSISTENT & SPICY ODOUR
FLASH POINT 1 60° C

BOILING POINT 777 C

OPT. ROTATION :+ 3.36

REF. INDEX ¢ 1.5046

SP. GRAVITY :0.9177

SOLUBILITY : INSOLUBLE IN WATER

14. STABILITY AND REACTIVITY

REACTIVITY-It present no significant reactivity hazards

15. TOXICOLOGICAL INFORMATION

NON-TOXIC

16. ECOLOGICAL INFORMATION

Biodegradability— Data not available
Preacautions—Prevent surface contamination of soil, ground & surface water

17. DISPOSAL CONSIDERATION

Avoid disposing to drainage systems and into the environment. Seek expert advice.

18. TRANSPORT-INFORMATION

1. BY ROAD.
2.BY AIR.

19. REGULATORY INFORMATION

20. OTHER COMMWNT

The above documents are compiled from accessible information. The employer is bound to comply regulations



